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JOURNAL QUESTIONS Instructions 
Duration: 10 minutes each day for 5 days 
Standard (s) Formatively Assessed:  HEB 135, HEB 331, HEB 332, HEB 
336, HEB 337 
Description of Assessment Activity:  Students receive daily questions that 
should be answered in a journal or answers can be kept in student folders, 
however, students need their journals for the final summative.  
Teacher Directions: Questions can be duplicated or written daily on a board 
or overhead for students. Students should only answer the questions for that 
particular day and should be given time at the beginning of each class to 
correct or add to their answers.  
Student Directions:  Read these questions. They refer to the information we 
covered in our discussion today. I will read them tonight and we will discuss 
the answers at the beginning of the class tomorrow. Please answer them in 
whole sentences.  If you would like to add a comment or your own question 
about today’s information, do that at the bottom of your page.  
SCORING DIRECTIONS: 
One easy way of assessing the journal answers in order to give feedback 
effectively and quickly is to color code the entries.   On the first day, make 
sure that students know that the journal writing is for feedback purposes 
only and is not graded. Also make sure that students know that you will be 
reading each one and will give feedback with colored dots.  As you read, 
keep three markers or colored pencils handy--red, green, and yellow.  Just 
like the traffic lights, red will mean stop because this question/comment 
needs immediate attention (misinformation); yellow means caution because 
this needs discussing or clarifying; and green means all is well and this 
answer/comment has been read and understood by the teacher.  Place the 
dots right by the answers or sentences so that they are easily spotted by 
students the next day and can be discussed.  Note students that consistently 
give misinformation or cannot write an appropriate answer.  They may need 
individual attention or may need to be moved, encouraged, or talked with.  
 
If you have time, you can personally comment, which is even more 
effective.  Keep a record of misinformation that will need to be corrected or 
of students who indicate that they are or have been sexually harassed.  They 
might need further guidance, but that will be a decision for you to make.  
Additionally, assure students that they can also make comments or share 
ideas in their journals about the lessons or their reactions to the activities or 
concepts.  
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Journal Questions 
These can be duplicated for students or written daily on a board, overhead or chart. 

 
Day 2 
 

1. What is sexual harassment and why is it a source of conflict?   
 

2. How do you think peer pressure influences sexual harassment at 
school? 

 
3. How can alcohol play a part in sexual harassment? 

 
Day 3 
 

1. How do myths about boys and girls support sexual harassment?   
 
2. Peer pressure often affects sexual harassment behaviors. What can 

you do about negative peer pressure? 
 
Day 4  
 

1. Give two examples of non-verbal sexual harassment. 
 

2. Name two appropriate things someone your age could do if you were 
being sexually harassed. 

 
Day 5 
 

1. Why is being an attentive listener to your friends and others very 
important? 

 
2. What is body language and how important is it? 

 
Day 6   
 
     1.  What is ‘personal space’ and why should you respect it? 
 
   
     2.  How can you help a friend who is being sexually harassed? 
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Journal Questions KEY  
 

Day 2 
 

1.  What is sexual harassment and why is it a source of conflict?  
(Accept any appropriate answer.) HEB 337 

 
2.  How do you think peer pressure influences sexual harassment at 

school? HEB 336 (Sexual harassment can occur when groups of 
friends band together to do it.  It can be considered ‘cool.’ Friends can 
encourage other friends to go along ‘just for fun.’  Students can be 
forced into sexually harassing someone by their friends or be called a 
‘chicken.’  

 
3. How can alcohol play a part in sexual harassment?  HEB 336 HEB 

135 (Drinking alcohol impairs a person’s judgment and ability to 
make good decisions. It often is a result of peer pressure. Someone 
who is drunk can create or be in a threatening situation with impaired 
judgment. What seems funny or cute to someone who has been 
drinking can be sexual harassment.)   

Day 3 
 

1. How do myths about boys and girls support sexual harassment?  
HEB 337 Myths are usually untrue but can show stereotypical 
thinking and behavior. Not all boys are good athletes, nor are all girls 
who wear current, sexy clothes asking for ‘it.’ Not all athletes are 
‘studs,’ etc.  

 
2. Peer pressure often affects sexual harassment behaviors. What 

can you do about negative peer pressure? HEB 336 Students should 
indicate that they should try to resist peer pressure that isn’t positive.  
They might indicate that they would talk to their friends, ignore the 
behavior, try to stop it, etc.  

Day 4   
 

1. Give two examples of non-verbal sexual harassment.   HEB 331 
(Examples include: ‘accidentally’ touching someone in a personal 
place, purposefully touching, grabbing or pinching someone in a 
personal place, making obscene gestures (grabbing the crotch, licking 
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lips suggestively), holding someone’s arms while others touch that 
person.)  

 
2. Name two appropriate things someone your age could do if you 

were being sexually harassed.  HEB 337 HEB 331 Students should 
indicate that they could do any of the following:  avoid the area, talk 
to the harasser(s), ask a friend to walk with them, tell an adult, file a 
complaint.  Students may come up with their own ideas that are 
acceptable as long as they are appropriate for the age.  

Day 5 
 

1. Why is being an attentive listener to your friends and others very 
important?  HEB 332 It is important to really hear what others say.  
Some people are shy or might think the harassment is their own fault.  
Some are embarrassed to talk about it.  A friend might not know how 
to get help or make it stop and so is reaching out to get information. 

 
2. What is body language and how important is it? HEB 331 Body 

language says as much or more than oral communication.  The 
problem is that sometimes people interpret body language wrong. 
Often, what is being said and what is being communicated by body 
language are not the same thing.   

 
Day 6   
     1.  What is ‘personal space’ and why should you respect it? HEB 331                          

Personal space is the area around your body that is yours.  Others 
should only ‘invade’ it when you invite them to.  A person who stands 
too close or rubs up against you on purpose has invaded your personal 
space. Invading someone’s personal space can be a cause of conflict.  
People react in many different ways including punching someone who 
has invaded their personal space. 

 
3. How can you help a friend who is being sexually harassed?   
     HEB 332 

-Walk with your friend if the harassment is not physically threatening 
—sometimes there is safety in numbers. 
-Talk to a trusted adult at school or at home. 
-Talk to the perpetrator if the sexual harassment is not physically 
threatening. (telling dirty jokes, making lewd comments, etc.) 
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-Confront the perpetrator in the presence of an adult and tell him/her 
to stop. 

          -Make an official complaint to the principal.  


